YMCA of Greater Brandywine
Nondiscrimination Policy
The YMCA of Greater Brandywine (“YMCA” ) embraces values and beliefs which support and
reflect the inclusion and appreciation of all individuals, regardless of race, color, physical
or mental ability (including use of a guide dog, hearing dog, or service dog), religion, creed,
medical conditions, sexual orientation, gender identity or expression, national origin,
ancestry, nationality, age, veteran status, marital status, domestic partnership status, or
any other protected class under federal, state, or local law. We are proud to be an equal
opportunity employer and provider of services to the community.

Nondiscrimination in the Provision of Services to Persons with Disabilities
As a place of public accommodation, the YMCA is proud to serve a diverse community of
individuals, including those with disabilities. The YMCA will work with prospective and
current participants with disabilities, and/or their parents/guardians, to ensure that
individuals with disabilities are offered full and equal enjoyment to the YMCA’s goods,
services, facilities, privileges, advantages and accommodations. The YMCA does not
discriminate in the provision of services to individuals with disabilities, including children
with diabetes, in any YMCA programs including, but not limited to, childcare, camps, before
and after-school programs, classes and recreational programs. Accordingly, the YMCA will
not exclude individuals with disabilities from enrollment. The YMCA also will not impose or
apply eligibility criteria that tend to screen out or screen out individuals with disabilities.
Prospective or current participants with disabilities, and/or their parents/guardians, may,
at any time, request modifications to the YMCA’s policies, practices and procedures and/or
request auxiliary aids or services. Reasonable modifications and auxiliary aids and services
can be wide-ranging. A few examples include: working with children who have diabetes to
administer the necessary care they need, allowing a program participant to have a service
animal, and providing sign language interpreters.
All requests for modifications or for auxiliary aids and services should be directed to the
applicable Program Director, the Branch ADA Compliance Officer or the Association Office
ADA Compliance Officer. Program Directors may be reached in person or by calling the
Branch’s main telephone number and asking for the Program Director. Contact information
for Branch ADA Compliance Officers is located at https://ymcagbw.org under the “About
Us” tab. The Association Office ADA Compliance Officer, Andrea Youndt, may be reached
at ayoundt@ymcagbw.org , 610-643-9622.

The YMCA will work with prospective or current participants in our programs, and/or their
parents/guardians, to promptly address all requests for modifications to the YMCA’s
policies, practices and procedures and/or for auxiliary aids or services and to determine
what reasonable modifications and/or auxiliary aids and services are available. Our goal is
to ensure that all participants in our programs with disabilities have access to the full and
equal enjoyment of all YMCA programs. Accordingly, the YMCA conducts individualized
assessments on the specific facts of each request and will not apply a general prohibition
against providing particular types of reasonable modifications. The YMCA will make
reasonable modifications for individuals with disabilities, including children with diabetes,
unless the request for modification amounts to a fundamental alteration of the applicable
YMCA program. Similarly, the YMCA will provide auxiliary aids and services for individuals
with disabilities, unless the request for the auxiliary aids or services creates an undue
burden or amounts to a fundamental alteration of the applicable YMCA program.
The YMCA prohibits retaliation against any individual for exercising their rights to request
and/or receive a modification to the YMCA’s policies, practices and procedures or auxiliary
aids and services. The YMCA further prohibits retaliation against any individual who in
good faith participates in any investigation or proceeding related to a request for
modification to the YMCA’s policies, practices and procedures or auxiliary aids and
services.
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